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Bill Type and Number: Ordinance 2011-235
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: April 12, 2011
Committee(s) of Reference: F
Date of Analysis: April 14, 2011
Type of Action: Ordinance Code amendment
Bill Summary: The bill amends Ordinance Code Chapter 120 – General Employees and Corrections Officers Retirement Plan with regard to time service connection to extend by 7 months, from February 28, 2011 to October 1, 2011, the deadline for pension plan members hired before March 1, 2009 to apply for unlimited time service connection for prior service with the City government or related agencies as specified in the Code.  The bill also repeals Section 120.210 – Transfer of Terminal Leave (General Employees plan) and Section 120.310 – Transfer of Terminal Leave (Corrections Officers plan) to eliminate one of the employee options for applying accrued terminal leave which has been prohibited by the Internal Revenue Service.
Background Information: By Ordinance 2007-1136-E the City enacted a limitation on the ability of employees to buy back for pension coverage purposes previous employment with the City or other related agencies (independent authorities, School Board, constitutional officers, State Attorney, Public Defender, etc.), limiting employees hired on or after March 1, 2009 to the purchase of 10 years of prior service time.  Employees hired before March 1, 2009 were given a window of opportunity until February 28, 2011 to continue connecting an unlimited amount of prior service time.  After the February 2011 deadline the 10 year maximum purchase limitation would apply.  This bill extends the deadline from February 28 to October 1, 2011.  Sections 120.210 and 120.310 gave retirees several options for payout of accrued leave upon termination of employment into a qualified retirement plan or into a special account for payment of post-retirement health care premiums, all of which IRS has subsequently determined are not an allowable.  The payout of terminal leave is controlled either by collective bargaining agreements or by the City’s leave plans for non-represented employees.
Policy Impact Area: Pension time service connection; terminal leave payout options
Fiscal Impact: Undetermined
Analyst: Clements
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